
ORDINANCE 1972 

AN ORDINANCE ESTABLISHING THE 2025 PAY PLAN 

FOR THE TOWN OF MUNSTER, INDIANA 

(2025 SALARY ORDINANCE) 

WHEREAS, The Munster Town Council must annually fix the compensation for all elected officials, and 
certify the Police Pension Base prior to January I of the ensuing year; and 

WHEREAS, The annual salary ordinance must define the compensation, including fringe benefits, of all 
employees of the Town of Munster; now, therefore, be it 

ORDAINED By the Munster Town Council that, the 2025 Salary and Pay Plan for all employees, 
appointed members of board and commissions, the 2025 Police Pension Base, and other compensation matters is 
hereby adopted as follows. 

SECTJO I. JNTRODUCTION 

To reach the appropriate equity position within their respective Grade, regular, full-time employees will 
have their hourly wage or bi-weekly salary set in accordance with the Compensation & Salary Structure Policy for 
Non-Sworn Personnel adopted November 18, 2024. Exhibit A lists the Grades, number of Authorized Personnel, 
and the Minimum, Midpoint, and Maximum rates for each Grade. 

Active police officer rates are recited in Exhibit B. The pay rates have been increased by 3.00% over those 
in the 2024 Salary Ordinance and its amendments. 

Elected officials will have their bi-weekly salary increased by 3.00%. Firefighters will have their hourly 
rates and stipends increased by 3.00% 

SECTION ll. ELECTED AND CERTAIN APPOINTED OFFICIALS 

President of Town Council 
Members of Town Council 
Clerk-Treasurer 
Town Manager 

Number 
Authorized 

1 
4 
1 
1 

Proposed 
Biweekly 
Salary 

$ 606.86 
$ 574.87 
$ 4,598.61 
$TBD 

For elected officials not already covered by the Indiana Public Retirement System (INPRS), the Town may 
contribute to one of the approved deferred compensation programs administered by the Town in an amount equal to 
the current actuarial assessment for the Town's INPRS contribution, plus the employee's contribution currently paid 
by the Town. 

Although the Clerk-Treasurer is not required to report hours worked (IC 36-5-3-2), the Clerk-Treasurer 
may voluntarily report hours worked in order to qualify for and participate in the various employee benefits 
programs afforded regular full-time employees, as outlined in the Town of Munster Employee Manual. less 
mandated deductions and withholdings. 

The Town Manager will be classified as a regular full-time Town employee and shall participate in all other 
aspects of the employee benefits programs, as outlined in the Town of Munster Employee Manual, less mandated 
deductions and withholdings. 
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EXHIBIT 1
































